NA’NIZHOOZHI CENTER, INC

Job Description

POSITION TITLE: Traditional Counselor 

EFFECTIVE: 2/02

DEPARTMENT: HBS



SUPERCEDES:4/98

CATEGORY: Traditional Healing Services

Administrative Approval:___________________________________________________

CONCURRENCE:________________________________________________________

CONCURRENCE:________________________________________________________

I. POSITION SUMMARY

Under the supervision of the Clinical Director, provides Traditional services and counseling to individual/group/family treatment services and educational and consultation with in the community. The traditional counselor provides direct client/relative services including assessment, evaluation, treatment planning, progress reports, referral contacts, client/patient care monitoring, chart documentations of all services rendered, and discharges and aftercare planning.

Abides by and actively supports the Mission and Philosophy of NCI

II. MINIMUM QUALIFICATIONS:

A. TRAINING AND EXPERIENCE:

Must be trained, practicing within and acknowledge by his/her local community as a traditional Native American counselor. Must meet all organizations formal requirements for Traditional Counselor (at least five forms of specialized practices). Must have served as a formal apprentice under recognized and respected traditional practitioners. Must be fluent in an indigenous language, if language is still active.

B. KNOWLEDGE, ABILITIES & SKILLS:

Sanctioned to conduct at least five (5) of the following Native American therapeutic practices: Sweat lodge, talking circle, native American church practices, gourd drumming/dancing, healing practices, blessings, special prayers, traditional philosophical and spiritual education guided meditation, traditional crafts, games or other specialized tribal specialties. Effectively presents organizations traditional philosophy to all outside agencies and communities. Organizes and oversees both the dignity and safety of all traditional practices within the organization. Complies with the organizational ethical code for traditional counselors and all federal and state confidentiality and case reporting requirements.

If a recovering alcoholic or substance abuser, the candidate must have abstained from alcohol and/or mood altering drugs for at least one year immediately preceding hire and must remain abstinent during the tenure of employment.

C. LICENSURES, REGISTRATIONS & CERTIFICATIONS:

Certificate in tradition healing through Dine’ Medicineman’s Association. Must have a current Driver’s License.

III. JOB RELATIONSHIPS:

A. RESPONSIBLE TO: Clinical Director

B. WORKERS SUPERVISED: INTERNS/SUPPORTIVE

C. INTERRELATIONSHIPS: Frequent contact with nurses, physicians other counseling staff, community resources, after care resources and social service agencies.

IV. WORKING CONDITIONS:

Works in a clean, well lighted, well ventilated environment. Subject to frequent psychological stress. May interact with clients whose concepts or reality is poor and who may become violent or abusive. When indicated referral is to be made to appropriate facility for proper assessment and treatment.

V. PHYSICAL REQUIRMENTS:

Good visual and auditory acuity required. Manual dexterity, ability to sit, walk, or stand for long periods. Emotional stability and maturity.

VI. JOB DUTIES:

Part 1. Responsibilities/Tasks: Technical/Administrative

A. Self-Assessment and Therapy Skills

1. Sanctioned to conduct at least five (5) of the therapeutic practices

2. Establish a client base through traditional psychosocial assessment and intervention skills

3. Determine problems and interventions

4. Conduct individual and group therapy with Native American practices

5. Effectively presents organizations traditional philosophy to al outside agencies and communities

6. Develop mater treatment plans

7. Deliver treatment (Intervention) with traditional practices

8. Session ending skills

9. Determine and evaluate treatment progress

10. Use of family support system and networks 

11. Organize and oversees both the dignity and safety of all traditional practices with in the organization.

12. Complies with organization ethical code for Traditional Counselors and all federal and state confidentiality and case reporting requirements.

Part II. Administrative/Documentation

1. Attendance at weekly team review. Presentation of each case in accordance with established format.

2. Documents in each chart all services rendered using the SOAP or DAP format, Maintains chart in accordance with program requirements

3. Keeps updated and current in the traditional philosophy and counseling field as it relates to treatment of alcohol/substance abuses in an inpatient setting by reading, attending training programs and keeping certification current.

4. Demonstrates management and organizational plan in time management of schedule of clients and charting in a timely manner as reviewed by master treatment plan and case review.

Part III. Customer Relations

1. Demonstrates positive interpersonal skills in communicating with patients, visitors, staff and patient families so that the organization is positively perceived by the community

2. Counselor adheres to the code of ethics as specified by their respective professional membership with the organization.

3. Demonstrates professional conduct by maintaining confidentiality of patient/staff and unit information

4. Demonstrates positive interpersonal skills in communicating with co-workers physicians and other members of the staff to promote efficiency, team work toward quality patient care as noted by chart review and feedback from staff and patients.

Part IV. Environment/Use of Resources

A. Assumes the responsibility for client’s standard care of practice for the welfare and safety of the clients, quality improvement as part of the organization’s effort to provide quality care and services. Perform all suites focused on that responsibility.

1.Attends all mandatory education on safety, client care and updated policies on organizational changes as reflected on a sign in sheet.

B. Assumes responsibility for personal growth and development

1. Attends all mandatory or required meetings

2. Participates in quality improvement of treatment services and staff development

3. Demonstrates a positive image through maturity as observed by team members

4. Develops personal therapy model form philosophy and experiences incorporating existing schools of therapy

5. Maintain a professional plan of development toward personal and professional competency as measured by yearly continued education achievement

6. Completes assignments in a timely manner as demonstrated by completeness and efficiency

7. Complies and adheres to all NCI policies and procedures as documented by review of the NCI manuals on hiring date as documented on personnel file.

